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I’ve long subscribed to the belief that actions speak louder than words, and by
extension, an individual’s Competencies and Personality can tell you more about
them than they could ever hope to. Therefore, in lieu of a traditional cover letter, I
instead offer you a snapshot of my Competencies and Personality, as derived from
Predictive Assessments performed by Harver...

competencies

Explanations of each compentency can be found on the following page.
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competencies

Explained...

Problem Analysis: 100%
Someone with a high problem analysis competency excels at Identifying problems; recognizing
significant information; making connections between data; tracing possible causes of problem;
& investigating relevant data.
Verbal Communication: 53%
The verbal communication competency indicates one’s aptitude at conveying opinions and
explaining complex matters clearly to others making use of unambiguous language, one’s ability
to give prompt answers to questions, and ability, when talking, to retain the attention of the
other person.
Listening: 27%
One with a high competency in listening is an expert in attentive listening, as demonstrated by
the capacity to pick up significant information from verbal and non-verbal communications,
and then to take this information into consideration.
Persuasiveness: 50%
An individual with high persuasiveness energetically expresses their own ideas.They respond to
the arguments of others and break through resistance. They are able to put their idea across
with enthusiasm and confidence.
Stress Tolerance: 41%
An individual’s stress tolerance measures one’s ability to perform effectively when facing
time pressure, adversity, disappointment, and oppositon, and one might effectively deal with
uncertainty regarding the feasibility of the goal.
Dedication: 87%
A high dedication competency demonstrates that an individual is dedicated and sets high
standards regarding their own work. They are not satisfied with merely average performance.
Their enthusiasm is hard to restrain, and they are difficult to stop.
Discipline: 48%
The discipline competency indicates how likely an individual is to comply with organizational
policies and procedures, how likely they will seek confirmation from the proper authorities in the
case of ambiguous or changing circumstances.
Result-Focus: 42%
A result-focused individual tackles work in a goal-focused manner. They are able to achieve
the intended result within the agreed upon time, making efficient use of other people and the
appropriate aids. They maintain focus on the intended result.
Quality-Focus: 81%
A quality-focused individual sets high standards regarding the quality of products and services
and acts accordingly to maintain these standards.
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personality

Explanations of each personality trait can be found on the following page.
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personality Explained...
Agreeableness: 41%
Agreeableness measures the extent to which a person is prepared to tolerate a lot from others.
People who score low in terms of Agreeableness are more authoritarian and do not let anyone
take advantage of them. Their own interests and needs take priority. They can also be stubborn
and even unreasonable, which others may perceive as aggressive.
Conscientiousness 100%
Conscientiousness measures the extent to which a person is prepared to engaged in taskrelated activities. People with a high conscientiousness score believe that proper organization,
discipline, and working in a targeted manner are important. They often strive for perfection.
However, there is not always time or scope for this, which can result in stressful situations.
Emotionality: 43%
Emotionality measures the extent to which a person feels and recognizes emotions, but is also
prepared to ask others for help. People who score low in terms of emotionality experience
less intense emotions and have a reduced tendency to lose their balance if confronted by
a setback or conflict. This also results in a more rational attitude and they have less of a
tendency to recognize emotions in others.
Extroversion: 34%
Extroversion measures the extent to which a person has a need for contact with others. People
who score low in terms of extroversion are relatively reserved and prefer to be alone. They
prefer to first view things from a distance than put themselves in the limelight. This can work to
their advantage, but it can also result in their qualities being overlooked.
Honest-Humility: 34%
Honest-Humility measures the extent to which individuals are or are not prepared to exploit
others. People with a low score do not cling steadfastly to values of integrity but take a more
flexible attitude towards them. They are not afraid to use their charms in negotiations and be
creative with the truth in order to pursue their personal goals. They believe a little white lie is
acceptable.
Openness to Experiences: 100%
Openness to Experiences measure the extent to which a person is prepared to acquire new
knowledge, think creatively, or solve problems. People who score high are often creative,
curious, and have a vivid imagination. However they must be adequately challenged in this
respect or they soon get bored.

